?ng?

OFFICE OF THE ASSISTANT SECRETARY OF DEFENSE
‘ ‘ WASHINGTON, D.C. 20301-1400

25 APR 1086,
Ref: 95-F-2071

PUBLIC AFFAIRS

Mr. James Mohr

Christian Action Network
P.O. Box 606

Forest, VA 24551

Dear Mr. Mohr:

This responds to your Freedom of Information Act (FOIA)
request of September 22, 1995. Our interim response of -
October 13, 1995, refers.

The Directorate for Washington Headquarters Services,
Office of the Under Secretary of Defense for Personnel and
Readiness, and the Executive Secretariat for the Secretary
of Defense have provided the enclosed documents as
responsive to your request. There are no assessable fees
for this response in this instance.

Sincerely,
g. H. gassa;%a
Director

Freedom of Information
and Security Review

Enclosures:
As stated
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The Most Revarend'JohﬁlCatdlﬁal/G'C6nﬁ6f,=7.u s
Archbishop ¢f New York ' : : ) .
101r First Avepue L.,
New York, NY 10022 -
Dear Archbishop O'Connor: S B . ' o ‘
. Thank you for'your‘letter‘o! Jenuary 2 to the Cecretary of I
Defense concerning the freedom cf religious practices of cur N

military personnel serving in Operation DESERT SHIELD and, now, . s
DESERT STORM. . ' : “ :

Our policy provides clear guidance regarding the conduct of

religious services and activities within the Area of Responsi- . tif.
bility (AOR). The policy is designed to ensure that our Service Diae.

members have freedom to worship and adequate ecclesiastical
support to meet their religious spiritual needs. . ,

Our Service members may study, pray,-play religious music, o
afnd attend religious gervices in their assigned area on a regular T
basis. There are no restrictions on having a Bible or .religious . L
articles of devotion, such as a cross or rosary, for personal use. -
‘Family members or friends may mail Bibles, devotional materials,
or items of a religious nature to a specific individual.

Proper arrangeaments have.been made to meet the varied ‘
spiritual reeds of our military personnel. Presently, nearly 700
nilitary chaplains are serving in the Persian Gulf Area 'of
Responsibility. .

. ,

. Chaplains wear their chaplain's insignia while-in unit areas
_where they visit and provide ministry to our 8ervice members.
‘Chaplains are providing essential counseling and can ba seen
throughout any given unit area during the day as well as the -
night. Attendance at recent Jewish and Christian holy day
services wids high. Muslim personnel are permittod—to visit ‘and !
worship at any mosque. ) . e

‘At the same time, we need to be sensitive to cultural
differences in our dealings with Saudi Arabia and other countries
where we have forces -deployed. Religious literature, intended for
public distribution, or literature that i« critical of Islam, #day

s
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bersonnel in the drdtian Peninsuia./ Indiscrimi-
nate bulk chipments of religioas RRtar PN, 6180 ate prohibited.
When chapleins #re outside of their uni € sawme, visiting towns
and cities, theyido not wear their chaplain®s kxsdgnia,.” We are
.confident that these accommodations have not Ereveaked us frgm
tvice members both fresdom of worship &ma‘gfll
ecclesiantical sypp: SR . : . S0 .

e} concern’ for the spiritual welfare of our - .
B appreciated.- ' ~

-
|

. 8incerely,




THE SECRETARY OF DEFENSE

WAL ANGTON, THE DASTRICT OF COLURMBRA

T zemms

KBRORAKDJ” FOR TEB ‘GECRETARIES OF Tﬂl 31&1?&!! DEPARTRERTS

.
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.BUBJECTs Fsltgtonc Pt&cticcl in the Lrwod Porces

Today I forvarded to the Congrers the -Departrznt of
Deferse Study on Religious Practices in the Armed Forces &nd
spproved the applicable policy éirdctive. I request that youl,
revise your regulétions in sccordance with the enclosed \

. divective, which will be. isued in stendard forsat at a
subeequent dat.. .

/- I also encoutago you to’ ensure. that these new policies
are understood at all levels of the Department. The effective
implexentation of these policies will :oquiro educatlon and’

training thtoughout the Borvicen. . L
. . R . 3
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‘L ' _ - Deputy Sectetary of Defense
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DEPARTMENT OF DEFENSE
DIRECTIVES SYSTEM TRANSMITTAL

NUMBER DATE DISTRIBUTION

1300.17, Ch 1 October 17, 1988 1000 Series
ATTACHMENTS

None

INSTRUCTIONS FOR RECIPIENTS

The following pen changes to DoD Directive 1300.17, "Accommodation of Religious Practices
Within the Military Services," February 3, 1988 are authorized:

PEN CHANGES

Page 3, line 7, subparagraph C.2.g.(6). Change ";" to "." and delete the remaining
portion of the subparagraph after the word "functions"

EFFECTIVE DATE AND IMPLEMENTATION

This Change is effective immediately. The Secretaries of the Military Departments shall
forward two copies of their revised implementing documents to the Assistant Secretary of
Defense (Force Management and Personnel) within 45 days.

N

‘\_a“, L &W/\/

y /JAHES L. ELMER
- Director
Correspondence and Directives

WHEN PRESCRIBED ACTION HAS BEEN TAKEN, THIS TRANSMITTAL SHOULD 8E FILED WITH THE BASIC DOCUMENT

SD Form 106-1, MAR 84 PREVIOUS EDITIONS ARE OBSOLETE 5212



Department of Defense

DIRECTIVE

February 3, 1988
NUMBER 1306.17

ASD (FM&P)

SUBJECT: Accommodation of Religious Practices Within the Military Services

References: (a) DoD Directive 1300.17, subject as above, June 18, 1985

(hereby canceled) :

(b) Public Law 98-525, section 554(d), DoD Authorization Act,
1985, October 19, 1984

(c) Public Law 100-180, section 508, DoD Authorization Act,
1988-89, December 4, 1987

(d) Title 10, United States Code, chapter 47, Uniform Code of
Military Justice

A. REISSUANCE AND PURPOSE

This Directive reissues reference (a) and, pursuant to references (b)
and (c), prescribes policy, procedures, and responsibilities for the
accommodation of retigious practices in the Military Services.

B. APPLICABILITY AND SCOPE

1. This Directive applies to the Office of the Secretary of Defense (0SD),
the Military Departments (including their National Guard and Reserve com-
ponents), the Organization of the Joint Chiefs of Staff (0JCS), and DoD Field
Activities.

2. The policies and procedures prescribed herein apply solely to the
accommodation of religious practices in the Military Services and in no other
context.

C. POLICY

1. A basic principle of our nation is free exercise of religion. The
Department of Defense places a high value on the rights of members of
the Armed Forces to observe the tenets of their respective religions. It is
DoD policy that requests for accommodation of religious practices should be
approved by commanders when accommodation will not have an adverse impact on
military readiness, unit cohesion, standards, or discipline.

2. The following goals are to be used by the Military Departments in the
development of guidance on the exercise of command discretion concerning the
accommodation of religious practices. Nothing in these goals or in the imple-
menting rules of the Military Departments (except when expressly provided
therein) shall be interpreted as requiring a specific form of accommodation in
individual circumstances.

a. Worship services, holy days, and Sabbath observance should be
accommodated, except when precluded by military necessity.




b. The Military Departments should include religious belief as one
factor for consideration when granting separate rations, and permit commanders
to authorize individuals to provide their own supplemental food rations in a
field or "at sea" environment to accommodate their religious beliefs.

c. The Military Departments should consider religious beliefs as a
factor for waiver of immunizations, subject to medical risks to the unit and
military requirements, such as alert status and deployment potential.

d. The Military Departments should include relevant materials on
religious traditions, practices, and policies in the curricula for command,
judge advocate, chaplain, and similar courses and orientations.

e. The Military Departments should develop a statement advising of
DoD policy on individual religious practices and military requirements
to applicants for commissioning, enlistment, and reenlistment.

f. Religious items or articles not visible or otherwise apparent may
be worn with the uniform, provided they shall not interfere with the performance
of the member's military duties, as discussed in subparagraph C.2.g.(5), below,
or interfere with the proper wearing of any authorized article of the uniform.

g. Under Public Law 100-180, section 508 (reference (c)), members
of the Armed Forces may wear visible items of religious apparel while in
uniform, except under circumstances in which an item is not neat and con-
servative or its wearing shall interfere with the performance of the member's
military duties.

. (1) Under this Directive, '"religious apparel" is defined as
articles of clothing worn as part of the doctrinal or traditional observance
of the religious faith practiced by the member. Hair and grooming practices
required or observed by religious groups are not included within the meaning
of religious apparel. Jewelry bearing .religious inscriptions or otherwise
indicating religious affiliation or belief is subject to existing Service
uniform regulations just as jewelry that is not of a religious nature.

(2) In the context of the wearing of a military uniform, "neat
and conservative" items of religious apparel are those that:

(a) Are discreet, tidy, and not dissonant or showy in style,
size, design, brightness, or color.

(b) Do not replace or interfere with the proper wearing of
any authorized article of the uniform.

(c) Are not temporarily or permanently affixed or appended to
any authorized article of the uniform.

(3) The standards in subparagraph C.2.g.(2), above, are intended
to serve as a basis for determining a member's entitlement under Public Law
100-180, section 508 (reference (c)), to wear religious apparel with the
uniform. For example, unless prohibited by subparagraph C.2.g.(6), below, a
Jewish yarmulke may be worn with the uniform whenever a military cap, hat, or
other headgear is not prescribed. A yarmulke may also be worn underneath
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1300.17

military headgear as long as it does not interfere with the proper wearing,
functioning, or appearance of the prescribed headgear.

(4) Exceptions to the standards in subparagraph C.2.g.(2), above,
and other special accommodations for members of particular religious groups may
be granted by the Military Departments under section D., below.

(5) Whether an item of religious apparel interferes with the per-
formance of the member's military duties depends on the characteristics of the
item, the circumstances of its intended wear, and the particular nature of the
member's duties. Factors in determining if an item of religious apparel
interferes with military duties include, but are not limited to, whether the
item may: '

(a) Impair the safe and effective operation of weapons,
military equipment, or machinery.

(b) Pose a health or safety hazard to the wearer or others.

(c) Interfere with the wearing or proper functioning of
special or protective clothing or equipment (e.g., helmets, flack Jackets,
flight suits, camouflaged uniforms, gas masks, wet suits, and crash and rescue
equipment). ‘

(d) Otherwise impair the accomplishment of the military
mission.

(6) A complete prohibition on the wearing of any visible items of
religious apparel may be appropriate under unique circumstances in which the
member's duties, the military mission, or the maintenance of discipline require
absolute uniformity. For example, members may be prohibited from wearing
visible religious apparel while wearing historical or ceremonial uniforms;
participating in review formations, parades, honor or color guards, and similar
ceremonial details and functionsg and—undergoiag—basic—and‘iuttfai—miiitary
skills—or-speciality—training (othec_than_duxing-dasignated—o££-duty—hoursi
uhen—ebsolute—nniformiey—is«necessary—to-instill—mi%itery—discip&ine—an&
indoe&ﬁinaee—aewumembers—in—the—sequérements*uf‘mtitt!ry‘xervtter

(7) The authority to approve the wearing of an item of religious
apparel with the uniform, under the guidelines of this paragraph, shall be
exercised at the command level specified by each Military Department. Denials
of requests to wear religious apparel shall be subject to review at the Service
Headquarters level. Final review shall occur within 30 days following the date
of initial denial for cases arising in the United States, and within 60 days
for all other cases. Exceptions to these deadlines shall be limited to exigent
circumstances, such as extended deployment. Service members shall be obliged
to comply with orders prohibiting the wearing of qQuestionable items of religious
apparel pending review of such orders under regulations issued by the Secretaries
of the Military Departments.

h. Notwithstanding paragraphs C.2.f. and g., above, chaplains may
wear any required religious apparel or accouterments with the uniform while
conducting worship services and during the performance of rites and rituals
distinct to their faith groups.



D. PROCEDURES

1. Under rules prescribed by the Secretary of the Military Department
concerned, military commanders should consider the following factors along
with any other factors deemed appropriate in determining whether to grant a

' request for accommodation of religious practices addressed in section C.,
above:

a. The importance of military requirements in terms of individual and
unit readiness, health and safety, discipline, morale, and cohesion.

b. The religious importance of the accommodation to the requester.

c¢. The cumulative impact of repeated accommodations of a similar
nature.

d. Alternative means available to meet the requested accommodation.

e. Previous treatment of the same or similar requests, including treat-
ment of similar requests made for other than religious reasons.

2. The factors in subsection D.1, above, are intended to promote standard
procedure for resolving difficult questions involving accommodation of religious
practices. In view of the different mission requirements of each command,
individual consideration of specific requests for accommodation is necessary.
With the exception of requests involving the wearing of visible items of
religious apparel with the uniform, denials of which must be reviewed at the
Service Headquarters level, the appropriate level of command for resolution of
these issues shall be determined by each of the Military Departments, based on
its particular requirements and circumstances.

3. When requests for accommodation are not in the best interest of the
unit and continued tension between the unit's requirements and the individual's
religious beliefs is apparent, administrative actions should be considered.
These actions may include, but are not limited to, assignment, reassignment,
reclassification, or separation. Nothing in this Directive precludes action
under the Uniform Code of Military Justice (reference (d)) in appropriate
circumstances.

E. RESPONSIBILITIES

1. The Assistant Secretary of Defense (Force Management and Personnel)
shall be responsible for the administration of this Directive and may modify
or supplement this Directive, as appropriate.

2. The Secretaries of the Military Departments shall be responsible
for issuance of appropriate implementing documents and administration of the
rules thereunder within their respective Departments.
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F. EFFECTIVE DATE AND IMPLEMENTATION

This Directive is effective immediately. The Secretaries of the Military
Departments shall forward two copies of implementing documents to the Assistant
Secretary of Defense (Force Management and Personnel) within 45 days of the
issuance of this Directive or any subsequent change.

L o 727“‘

William H. Taft, IV
Deputy Secretary of Defense
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rhll eport is the recult of a Departnent of Detenle study of the . _ A
capotltlon 6f the chaplnins of tbe Armed Forces. The : ' t

ctudy as d!rccted by Cougrees in Sec. 513, *Study of

M

RepresIntution of ie}iqlous Peiths in the Armed Forces,® of the

Rationdl Defense Auiborlgation Act for -FY 1887 (Section A-l). A ;o :

. o
.. . /
. . .t

‘ In response, the Department of Defense has reviewved the faith

fepreqéntatlon of thé chaplains of the Armed Forces as vell as

the recfultnent,_assignment, career management,\ieparatlon and ' ‘l‘

retention policies of the Chaplain Corps/Services. It has

caretully-zeexan}ned the duties of chaplains and the many tasks
! -
that comprise a chaplain's ministry and has elicited the comments b

éf faitl groups who provide chaplains td the military.

" .

. . BOW THE FAITH COMPQSITION OF THE CHAPLAINCY 1S ESTABLISHED

t -

The purpose of the military chaplaincy is to provide for the free

-t

exercise of religion for all members of the military. Essential

to free exercise is tﬁe abllity of each service member to have

.

access to:clergy gualified and able to administer the sacraments
acceptable to ﬁi: or her fzith, anll satisfy other faith gpecific
religious’ needs. The ability of a particular chablain to meet

* these né?dl fPr a service member depends upon the faith étoup

J

. . requirements of both. In meeting the free exercise needs of all S r

“ . . : L
] R . .




. menhern o! _the arued Forcee, the SQrvices are consttnlned by a
nulber of - factotl. First of all, tho<roligious Plurelism of | N

americen nocictr is rellocted in tho Armed Servlceo. Second,

wilitsry personnel sre dllpersed throughout the: world in

’ 3
thousundl of unitr and inotallations of varying size and degrees |

of 1splat1¢n, thereby posing a special challenge to guarantceing
tree exercise of religion.' Third, the size of the chaplaincies : . f
is limited. Fourth, the shortages fzced by a-few major LS

denominations in neeting their oun needs in society at large make

it dlfficult for them to provide clergy for the Armed Fdrcus.

Given this diversity znd éispet:ion: it is impossible in any

.glven military unit or community to ptovide a chholain for each

faith group ;epresented‘by its members. The faith roquiremgnts

of indivjdual chaplain positions are determinedvby evaluating

several factors, such as the nhmbet of chapiaiﬂo &ssigned to a.
unit/iostallation, the faith zequirements-of,iis members, the

‘ geographic’ location of the units, and the mioiioh and ‘operational .

schedule of the onito.. The aggregate of these individual .0

assignment decisions ‘in turn determineo the faith demographics of

the Chaplain Corps/Se:vice;

RESULTS OF THE STUDY

-

The faith group composition of the Armed Forces is éetermined

-by disclosure of each member'sf religious ﬁreference. This

A
’
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disclosure is made voluntarily upon initisl ent}y into the

gervice, and may be'changed.thereaftet only uvpon the member's ' _ BEER
request. Subject to the limitstions inherént in such Gata, the e
emographic disttibution of faith groups represented in the

{litary population tnd the faith- distribution of the military
cha lﬂiﬁfien in the mnejor categories of Orthodox, Protestant,

'Roman Catholic, &nd Jewish, are reported in Section I-1-5.
TN

. - . \

A

. . A . .-
The study clearly demonstrated that the free exercfze rights of -

’
.
e e

it O 1 RS T 700 5 TS Dy TS 2 R P e D S TR e A6y BB e e et g T .

tne military community could not be adequately protected by . a.

-

chaplain force vhose composition is detetmined by ptoportional | .

\a a0

representation (Section I-6710).' Two factots compel this
conclusion: the geographic dispersion of the Armed Forces and ' ) F

faith specific 1iturgical and religious rejuirements. This

conclnsion appliee to faith groups both large and gmall as a

proportion of the military population. For example, at the

L4
D i et T

,cuttent level bf authoriz&tion for active Guty\phaplain

positions, proportional xeptesentation,based upon,the Roman .
. 't

Catholic military population, currently 26 percent of the

[ T
military population, would not provide a sufficient number of

o S St et mebie d0me

Roman Catholic priests to fheet current requirements. The same is
true for Jewish tabbin.'as Jeva'comprise only .37 percent of the : ..

‘ Armed Forces.

The study further determined that bropoitional representation' _J <k

. would involve considerably more than maintaining epecified




) : - ) : . R
p%?cen;agel of the najoz.c&tegoriel of ir;testgnt. bttbodoi, ) .
Catholic, -and Jey. The 3,480 milltafyfchapfhlnu serving on

' actlve duty ere composed of clergy from 105 dlfterent faith

groups. _. 78.01 percent fall in the qeneric Protestant category;

19.84 percent ar cnan Catholic; 1.38 percent ere Jewith, &nd -

;0.77_pqrcent zr¢d Orthodox. The term Protestant represents a

dipfralty of ‘}lgféua expressions and\dncludes those faith

gfeﬁps with high liturgical forms of worship as vell as those

' churches with free styles of religious expression. An attempt to -
'maintain ¢ fully proporticnal £a}th representation within the -

uilitary chaplaincy would. by necessity, involve maintaining a I

:prOPOrtional relatlonlhlp among. more than 105 faith groups

repregented in the milltary'chuplaincy. Such faith composition

.

would h:ve to be attempted in a changing environment where an b

r

‘accurate réligidus census is diffieult to obtain. These constant
adjustments 'within . the chaplaincies would seriously impact upon r
the stability of the Chaplain Corps/Services. ’ ‘

> .- ' [

In analyzing the time devoted bi,chaplaiés in various tasks

t{Section I-11-14), the study showed that a higp percentage of a

military chaplain's time (63 percent) is spent in providing‘ : V'A -
religious services, education and pastoral cqunseling to service . ;,7
personnél. This higﬁ'petcengage is expected'in,viev of the

chaplain's primary role as clergy &nd as the facilitator for free

exercise. The administrative tasks of a chaplain'l time are

associated with the management and execution of ministry within a




¢

militnry context (taskn vhlch only & militafy cb&plain has the :

'training &nd expez{ence to perform). 10 percent -of the

-

chaplain's time js tpent in professional development.g

Hilitar} \ch&plains, like all other conmiesiGned ofﬂcers. are
managed under legislatlve provis&ons intend‘L to-ehsure promotion
of only the best qualified officers by providing more fully .
qualifii? otticeté &t each grade than can be selected for . .
promotion; This policy necessarily results in failure of.

) selectlon of officers £u11y qualifled to serve in the higher ’
' grsdea Hévwever, between ¥YYB0 and FY8S, 162 fully qualified A

<

chaplains weré’authotized to remain off actjive duty after twice

. faillng selection for ptomotion, while only 61 vere 1nvoluntarily

released. Retention of these 61 ghaplains involuntatily released
for failure of selection for promotion would not- significantly

affect the_cuzrene faith distribufiop within the Chaplain Corps/

' {
Services. : ‘\:“
4 -
[ 4

The study demonstrated that the ChAPialn Corps/Services have

utilized legislatlve authority to selectively continue on active -

'duty fully qualified chaplains who have failed gelection for '

promét}op. as well as othe:‘ﬁanagemené tools, in order to

maintain Ehe highest quality £n~the;chap1a1ncy_und provide
sufficlent ehapiain strength to asrure £ree giercice. Por’
example, a national shorta?e of Roman Catholice ptlestn has

reduced their availability to serve in the AQmed Porces; Section

LT
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The Chaplain Corps/Serﬁtces

currently.are comprised of 3,458

clergy- es of 10s differeﬁtﬂfalth gro

who zre ;ép}ésen ativ
.. Througb—the.yeﬁrt).tbé
istics‘og:ﬁhe'¢h§ﬁla£§cy . .
;?bvidé,fof f;ee exeff??gj Whilé t
one of qudiity, the Sétvices .

Chaplain Corps/servi

he overriblpg co}sfhd&ution fs -

ﬂo.seek‘to maintain‘ﬁith}ﬂ the
. F
ces, chap

Tains of diversifieg religiouny
. : . ‘. !
backgrounds. ‘This diversity

,‘hovever,

is based upon the Yequire-
ment tajprovihe for’tﬁe free e

Xercise of feligidn,gn§ is éesighéa k
ptimarily to Feqé Ehe{rel{gious needs q.“aervice~nembersan§
ihrqﬁgh-the years, the'Serviéeilhgye learned
thpi in Eroviding'for‘the ff:e exercide-l : :

conside} ﬁhitk

their families,

stat{st e

refleét'yhe-ieliglous demographics of'faith &lmong members of ‘the
| Armed Forces) éanﬁot providg "a fafth . ixture= wjtkin the
:chaplqincy.tg meet'etfectively

Mmembers,
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vhere the specific. 06:;;:i:~1§§ht be who' tepresents hil/het \

falth 9£ou§. The sailor aboard\@he ghip at sea or the aoldier

|

\
deployed 1n a mobile training or combat.environmenl are :

repzasentative of the codbapt. It they are to be served at all,
Lt must be by a chaplain who only coincidentally might be of
their zpecific faith group. nith Se:vice ﬁemb&ra sptead around
the’ woxld at literally thousands of locations. the nearést

- .
chaplain of a epecifie umall taiﬁh,q:oup represented by (Tbr

cxample) tout chaplalns of he totsl of 3,488, might well be half
a continent eway. While .t>&1rst'consiaeratlon it might appear
that reliaioua freedon would\be well qarved by a chaplain force

that replicatea the religioua complexion of the total military

population, closez examinatiog shows .that’ it would not serve its °

-
.

intended purpose., ’ . o
. - K “ s
This concliusion is not untque tl the Military Services.
similarlties exist on' cellege campuses. prisons, hospitals, an& )
other institutiona. Even if the milltary chaplaincy attempted to
provide a chaplain ‘for each: faith grolp represented in the
milit&?y (a process that would bé’:;;ost impossible due to
uacertain and dynamic national dehograph;ca.and career management

of chaplalna), only a few members wohld have access to a chaplain

of theit partxcular faith because of the highly mobile, ’

_commitment. .

organizatlonally-dependent nature of the milltaty and its global‘

-’
»
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A pllita;y chaplsincy bssed upon proportionel representation

l
n e
']alone would not provice an sdequate nuuber of clergy from
l:pecific faith groups to.meet the faith BpLCifiC needa of
f '-Inilitary renbers either in the Jarger ot saaller groups. For
| example, .26 petcent of the mllitery pOpulation indicates a
; reliqious pteference of. Ro&an Catholic. &Accordingly, in a
ﬁ§§t;. military vnit with tvo chaplain‘ assigned, whosp population
probably is about 26 percent chan-CAtholic, the religiocus needs
of the unit would best be.rerved by the assignment of one Roman
Catholic eEpplain and one Protestant chaplain. The faith
requitehents of nihietering to Roman Catholic personnel require
‘the ministrations of a priest, ard therefore justify the
A-assignment of one Roman Catfrolic chaplain, even though the unit
. membership is only 26 percent Roman Catholic. Therefore, 50
percent of the chaplains assigncd to this parti€ular uﬁit would
'be Roman Catholic. In this exampie. ptopottionel representation
! ' vould not provide. an adequate nuxber of Roman Catholic chaplains
| to meet current requirements. .
sx&ilari}, based aolely on the faith'demographics of the
military populatlon, it ‘would appear that the military has an
’ abundance ot -Jewish cbap.ains. Those identifying.themselves as
Jews reptezent only 0.37 éercent of the total £6tde, whfle Jewish
chaplains gerving in the militazy chaplaincy reprenent b 38

percent. Once again. the-rzx;cary requirementa for meeting the

'




[

.
- religious needs of Jewish personnel indicate that there is not an
abundance c¢f Jewisgh chapllipp. but rather that ®more are needed.
The demographic distribution formula does not meet the religious
needs of the complex military commnnity;
Further, the use of demographics &s the criter!a for determining

)
foith distribution among chaplains would 1nvq1ve maintaining a

propor;lonal relxtiogship-not just‘among Orthodox, Protestant,
. Catholic, 2nd Jew, but would £equire a faith d!atripution of .

. chaplains among the 150 faith gro:sf currently represented by
mewmbers of the Armed Forcel. Proportional representation implies

;\;;hat,for each £a$th'group represented in the Armed Forceg, at

'least'on; chep}ain would be represented in the military ]
cﬁaplaincies. Since the total number o, chaplains for each~o£
the Services remeine'eonstant. new zepre;entatlon would be -

' acco&pliehed Sy decreﬁenting other-f;ith‘gtoupu or by'teéucing
the numbers £rom those faith groups havlng nultiple '

'frepresentation. Fluctuations in the militnry population as
people. come andfgo would require a periodic revorking of the

" faith distribution among the milltary chaplaincies. This.uou}d
setiously 1mpact upon the management of the' Chaplain -
Lorps/Services and would affect.careet prog;esoion ancé impact
.3Pon serdice stability. , .

=

-Finallz, using only proportional reptesentation vould'adversely . : i l'
impact upon the quality of the-chaplain force. The ltudy vas .
) unable to d&scover any llqnifiCLnt benefit to using the
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demogrephic distrilution oi,fmiths among members of the Armed - '

-

Forces &3 a guide io the Caith éistribution within the Chaplain - >

"

\ - 4
. Corps/Services. Faith representation rather than the quality of
the individual could easily become paremount in the.n&n&gement‘
priorities of the chaplaincy, a condition inimical to the’

maintenance of a professional chaplain force. ) A o v

-
- .
*

The mkl}t@ry c&aplainc;% although sensitive to the'd?mo?raphic 3
distiibution of faith: &mong @emberl of the Armed Forces, cannot

e:tablish faith‘representation as the sole criterion in - - .
determining the faith distribution of chaplains. Rather, th;
military chaplaincy_mu:i also consider the military ;equirementé"
and the mandate of providing for the free exercise of religion”in

designing, developing, and sustaining the Chaplain Corps/

Services,
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TIME-MARAGEMERT: PAITH SPECIYIC/NON-FAITH SFECIFIC C E &
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3. An analysis of the timeé devoted by chaplains to such - |
responsibilities as ¢dministrative tusks, conduct of religious—

services, &nd counceling, with particular emphasis on the time_—._____ __ _
dcvoted to faith specific tasks and to non-faith specific tasks. B

-

&

. ¢ |
. .

Chaﬁiains perform hundreds of tusks-in the pursuit of ministry to 3

:qldiers, sallors, &irmen, end matings. While gsome tre similar . f'i

to those performed by ¢ivilian clergy, the vast majority are

unique to the ﬁilitary environment. -

L4
L3

There 1; no data presently available to indicate the percentage
of time each chaplain spénds on task: specific to his or hgr'
particular faith g:évp. Given the particular sacramental,
liturgica} &nd other religious requirements of certain faith
groups and the chapla@n~pe{gonne1 shortaqes alrgady noted, it is .,
. ~to be expect;d that this percenf&ge will vary.somewhat among
faith group;. Eowever, given the overrlding ré&uiremegi t&
zssure free exercice in a pluralistic environment in the ;ontext ‘ N,
of limited resources, such a narrow focus would not be as helpful

in understanding the provision ofichaplain services aﬁ would-a

el § et b A g e
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broader focus on the provision of cervices which directly foster

s

free exercise,.

A representative llsting'of tasks performed by military chaplains

is found at IJ-B. These tasks were identified by the Navy

NTA S ey Y8 R,




Occupational Developaent knalyels Centet in a study conducted in
1981. 327 tasks wete tdentified, end ve:e .categorized into 19 '
functlpnal areas, vhich iﬂ turn can Le broadly clustered into one
of five categories: worship, pastorel counseling, educatlon, N
ad;lnletration, &nd protesslonal development. 11-7 contaiﬁs an
analyeis, by gervice, of thetc-five areas ot chaplain activities
en{ indicates the peECentagee of time devoted to esch. The data
pteﬁented in TI-7 are based upon -two informal surveys conducted
by the Army in 1986 and a £ormal survey done in 1984, an 1n£otmaL
and formal survey performed by the Navy in 1981 &nd 1986, ang an
informal Air Yorce turvey in )986. While the identification
specific activities is in sod? cases subjective, the data, vhich
.were collected {ndividually from the Services, closely correlate.
gach Service indicated that a substantial majority of a
chaplain's time is spent in tasks that are clearly religious in

natﬁre; such as conducting religious services, education, and

pastotal counseling. The high percentaqe ofltime spent in these -

-areas is to be expected, for they are primary. "o the chaplain's
role as a cleric in the military. Prom the perspective of this
study, bastoral counseling is considered a religious activity. .

. pastoral counseling center;"bn the epiritudl dimension, whether
it involves crisis intervention, de;ling with situational
maladjustments, the manageme;t of stress, or caring for the

.. L B
bereaved &nd the victims of traumd,




1Y .

Likewiso, a mujority of educgtionsl progrems led by chaplains
tzre religious in mature. They include such things &s catecﬁismal
instruction, bar}bat mitzvah preparation, rellgloni education,
eﬁd lay'leadgr/re;der training., Becgtuse of their roles as
religiocus lesders, chablains &re gought &fter &nd become deeply.
involved in such programs as control of substence abuse, marriage
enrichment, ethics &nd moral development, interpersonal

relatiods, and leiéership.‘ - ' ] .

Administrative tasks, while eecular in nature, are primarily
associated with the rsnagement of_qinistetial &ctivities vithip
the military system. These tasks include such ghings as
correspondence, budgeting, reports, coordinatign of re11§ious
activities, performance evaluations, and the sdministrative
details zssocisated Qlth chapel/logistical management. Also

included in the sdministrative tasks'ln Section I1X-7 are such

things as denominational reports and correspondence, recording of .

confirrmations, marriagesg, &nd other ancillary taéih reéuired by.a
cheplain's denomiyation.

" The srea of "professional development® centers on the
chaplain's dual role as a clergypetgon and nilitary staff foicé;.
- Although the time devoted to this arca tomprises only a small
portion of a chaplafhis'timé} it is important because it'prdpares
" the chaplain to more effectively function in the unique militai}

environment, )
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!n conclusion, the hiqhest petcentaqe of a chaplain 8 time ia v

devoted to specific reliqious activities. and even those

activities not cleariy-identified‘hs rgligioua in nuture are

relatedﬁtd‘tpe execution of pastoral ministty.




PERSONNEL POLICIESs EFFECT UPON FAITH GROUP DISTRIBUTION

-
.

©
4. 2n analysis of the personnel policies for managing the Corps
of Chaplains (including the separation of chaplains for failure
to achieve promotion) and the effect of these policies upon the.
faith composition ¢f the Corps of Chaplains, to include a
statistical analysis of the effect on the current faith
distribution within the Armed Porces today {f all those chaplains

involuntarily released from duty during fiscal years 1980 through
1985 hed been retained on active duty - until fiscal year 1986.

The Chaplain‘Corpé/Servicga of the Armed Forces are managed 1}
sccordance with Title 10, United States Cod; lech contains the
provisions of the Défenae Officéf Personnel Management Act . =
(DOPMA) of 1981. -Under ﬁzovlsionq of the legislation; a uniform
officer peruonhel managgmeht system for both regul;t'and reserve
commisgsioned officers of the active duty force was esgablished. ‘
for the Debartment'ot Defense. The legislatlon‘via degigne& to
ensure that a highly qualified, youih{ul. vigorous, “fully comBat“-
re;dy étflcer corps could be maintained. One of the primary
‘functions of the_curzent personnel naﬂagementupolicies is to
provide at each grade more officers who are qu‘iltied to sefve in
the next'zigher grade than are required. Ii has served the
Chaplain‘Cotps/Setvices weli by enabling them to have the
selectivity to pick.ghe best qualified from a commﬁnity of fully
quallfied officers. 1t is recognlied that this policy results’in:
the failure éf selection of off{cers who are fully_qualifieh to

serve in the next-higher grade.
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DOPMA, hovévnr. &lso provides_for the ralective continuvation

6: retention of qualified regular and reserve officers vho
p?csees”ﬁpeclal skills required by the Services. This ptovisloa
'provides the .Services maximum tlexibility in the nanagement of
these officeti and heas been uted by the Chaplain Corps/Sbrvlcea
to continua or retain on mctive duty chaplains of those fsith

gtouﬁs that are needed to meet current Service requiicﬁénﬁs.

'Y

A particulur need exists to'retain Roman Catholic chaplains.
II-14 &nd II-15 clearly demonstrate the Services' action in )
attempting to meet thathheed.. Retween FYB0 {nd FY85, a total of
136 chaplains were lnvoluntaril} releazed from active duty. Of
these, 75 were for sdmin{strative/medical reasons.

. Administrative and.medical discharges are prlmafily determined by
the personnel policies of the'military'aezvices or granted in
response to an ind(vidhal reqhest, and thér;fore are not the
result of any p;rticular Chaplain Forps/Servicea management

policy. During the ‘same period, 61 chaplains wﬁ% twice failed
to be selected to the next higher grade were involuntarily
releagsed. 0Of theae,_only.tour, or less than 6.6 percent, were
Roman Catholic. Had these four Roman Catholie chaplains been
retained on active duty, the total of Roman catholic chaplains
now serving on active duty would be 696, as opposed to the
present ngmber of 692, a &ifference of 0.57 percent. R&4 the
performanc; of these four chaplains, s reflected inviheir

performance eveluations, shown them fully qualified, they

' 1-16
- -
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proﬁably would heve been c;ntldhed. In-otéer to m#iqtain ; _
Chaplain Corpn/Servichﬁhaf vill provide quality winistries to
' Service personnel, the chapiaiﬂgi¥a’insllt. in keeping ilth.the
p:o&isfonl of DOPMA, that only chapleins who are fully qualified’
be céntinuééjﬂ The loss of these four chaplains to the Services’
has had little, if any, eignificant impact upbn'thevdemdg}aphics
of thé Chaplain Corps, but had non&qualifigd cheplains been
continued eimplf to ameliorate the non-avajilebility of Roman
Cathollic cgaplains. the negative impact on ministry could have
been significant. The 61 chaplains involuntarily released from
.pctiv; duty for failure of selection for pzomotiBn conatitute.
'only 1;? percent of the 3,488 chaplains on active ddﬁf; Bad they
all been retainéa, the faith group distribution of the Chaplain

Cofps/Services would not.have been appreciably altered.

‘
. :
AR 22 [N

Furthermore, during the same peflod. a toi:l of 162 qualified

chaplains were authorized to remain on active duty or were
retained who would have been required to leave the Service unless
special action had been taken. Of those chaplains continued/

tetainéd, 45 were Roman Catholic, which means that %2 percent of

all.the Roman Cathdélic chaplains who twice failed selection were
Yetained on active duty. The Chaplain Corps/Services commitment
of establishing pblicies of tetainlng on.active duty those
clergy needed.to meet current tequirement? is &lso {llustrated

by\the number of'chaplalnt’who have requested &né Leen granted

-~ . . . . . .




indefinite ex?ehlions vpon the completion of three yezrs h

ébllqated active duty ?ervice; During ﬁhé pétiod FYB0-85, 1200
chapleins requested indefinite ie;erve stgtus. Of that number,‘
1131, or 94.25 percent vere approved. Roman Cathalic, chaplains

accounted for 159 requests, of which 158 were approved (See

II-I‘) .

.

Plnally, in view of the non-availability ot Roman Catholic
priests, the Servlces have been accesaing older priests to active
duty. 7II-11-13 illustr&te that from FY80 to FY86 the average age

of newly accessed prients-han been conaistentlx higher than other

qhiplains accessed during the same period. .

’ Cle;rly, the personnel policies of the Chaplain Corps/Se}vices,
rather than aggravatinq or contributing to the shortage of Roman

Catholic chaplains on active duty, have been directed toward

increasing their number to meet current requltements.

-

o

The example above centered around Roman Catholic chaplains
because that issue {llustrates the personnel policigs and some of
the prob;éms of managing the Chaplain Corps/Services. The same
pfinciples and policies pe;}ain to chaplains of other faith

groups. An importent distinction, however,.is that there is a

nationwide shortage of Romen Catholic priests and available
rabbis desiring to serve in pulpits, bLut there is an ample supply

of pastors from the majority of the Protestant faith groups who

. ' : ) .r




- wish to gerve e chapleins. The nilitar}'chaplaincy requires -
persons vho-ire physically fit and profes‘ionuily qgualified to

meet the stzenuous demands of the chapleins ‘profession. Quality

i0 &ccept and retain any but the best qualified to
gerve as chiplaina would be a dlscerﬁicc to our military people.

A}

is paramount.
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OF RETENTION, CONTINUATION,
H OP KESERVISTS

. I»ENEFITS ARD DETRIMEN
.\ . RND,?TILISATI

L

4 detriments of unlng grade
end stzmdby tours 6f duty for
of alterlng the faith

ains. : .

5..."An analysis of the benefits
retentions, cohtinuation boards,
tegserv? chaplains for the purpos
- composition of the Corps of Chap

A\ ]

y- | The Det se_.ggg,gcu.'ms‘dﬁ""f Ha“'i;'éin'ébt Act (LOPMA), effective

-t"'

15 September 1981, qranted the Mi}itary Departments authority to

-

contlnue $n—grade all tully quali {ed regulat officers in the»
|

\ grade of 0-3 (uP to 20 years. 8etvi o) &nd 0-4 (up to 24‘years BN

)

" \setvice)-t ce failed of teléction for promotlon to the next

higher gr&dg The Opt{on of conti uation has proven to be a : ; \_

kelpful personnel management tool and has been apptopriately ' . L.

. - )

émplcyad by the chaplainciea.. (It ust be remenbered that . ;i ’ ‘

continuaticn as &n option applries o ly to those officers viewed | s

.
L]
U
"
o .
.
- -

a& fully.ggalified for eon}inued se( ice ln theit curfent grade.) i ) =
Failure of selection for'promo;ion ddes not:hecessarily imply
that an officer'i‘pertcrmance is substandard. {-Kowever, in order- = .Y
to provide £or selectivity, the millt:ry must be &ble to provxde :
moée officers qualitled to scrve in ‘tHe next bighet grade than it '

can‘e-lect. The number of senior offi ers serving {n a given

strehgth of each of the military departments. Therefore. given ce "

the ¢ption of continuatlon under DOPMA,Ythe notion .of ’ub or out"” - |
\

. \
. A

. « insofar as the officet promotion system il concerned, has been

“ ' modif&ed sqmevhét 1n cOday 8 military. {I-15 and II-16 indicate

o I
1L

’ ) ) . » ;. 1-20

graée is limited by gtatute and tied tg the total officer ; : S Y
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tgat th# number of cha;TthS who' are ;of ;ohtinb;d in grade,
L&t rather Z¥e separated for t ice falllng celcction for
promotion is ninuscule when ccupared to the total !orce. 65

L] chag}cingzo.er the ;:;t seven years out of &n &verage strength of
3;554 bhaplaing, or 0.19 percent of the total chaplzin force,
were-involkntdti}y teparated for twice failiﬁé selection for

promdlion. {Only four ‘of those were Romar Catholic chaplains, )Er

Yurther, chaplains involuntarily eepatated were vicwed by
their services s not fully qualified for continugtion in their

‘ current'étade.~ The reality is that.not all clergy are suited for

*

’the militaxy chaalaincy. "It is imperative and in the best

interest of those who are the recipients of-ministry that the

Sezvices exercile quality control over theivr forces. Iy the
military. quality céntrol exists primarily through the promotiom
sYstEﬁ io';:;mit chApiains vﬁo have twice failed gelection for
promotion to remain in the Service only because ot their

religiovs affiliation would negatively affect'thz quality of -t

'

0 ] .
continuations would have a detrimental effect on the morale of

., the chaplain force and the chaplain's p:qfesslqpai‘standing in
the military commanlty. )

A
In addition, as discussed previously, the Services have been

-
-

) extremely proactive in encouraglng Rcman Catholic chaplains to

remain an xctive'duty beyopd their three-year init{al obllga;ionh

From FY80 - _FY 85, nearly ‘100 percent of all Roman.catholic

religious services provided to mllitary personnel. Any such .

/
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" chaplains who opglied to atay on ictive duty beyond their initial
commitment wer%'tetaihad. This cpmpstQ; to 94.25.pctcent for ' - ?}
chaplains of other faiths (Sce 1I-14)., B - :

v . .

The current DOPMA pollcies régatding coniiduation have been used £ *

Y the Services to retain Roman Catholic chaplains who otherwise

&ould have been zeparated from the Services.

I ‘commenting on standby tours by reservlsks, it should be

wRTIAY .

polnted .out that active duty for reservists is generally for ’
t)aininq.. However. since most reserve training is not conducted

-5 in\th; classrooh but is “"hands on," ‘on-the-job training," 1t
provides a twofold benefit. It enhances the professional skills
of the cbiplhln reserve officer, while at the ‘same time allowing
Eﬁ?“Ethlain'to provide ministry to nbfvlqe members. The
ptactice of utilizing tesgfvitts to alleQLate denominational
nh&rtages'has pr#ciicil Jdimitations. 1In 1986. Teserve Roman
Catholic chaplains participated in 3,537 mandays of active duty,
It must be rtated that the use in this manner of reserve

—chaplains is on a voluntary basis: by law, reservists, including

chaglains of the reserves, cannot be called to active duty ‘other <. .

than for mandatory annual training on &n involuntary’ basis in the *

absence of a war or national erergency or to augment the active

fcr‘cs for a critical operaticnal mission, Theretoze, the .
utill:atlon of brief reserve tours of duty by reserve chaplains

has beecn helpful, -but it {8 also’limited. Mozt reservists are

. - . . . e ¢ P
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full-time clvilitﬂ'cler§y t:ith cxtenslve civilian responsibi- iuz
litiee, &nd kre evailable only for brf\T aclive duty tours." An. ~ * { %
2 i
involuntary call to active duty for recerve component Roman 3 , > g
Catholic and Jewinh chaplnins would further aggravnte shortagea LT . i é
in the civ11ian sector &nd seriously impact upon the Services' ’ % g
’ . 2 .
futuré ability tﬂ recruit priests snd rabbis for the millta;y C
.chgplaincy. " (See I~10 &nd A-13,:letteru from the Hilltagy
- Archdiocese andfthe Jewish Chéplain Council/JvB). Religious -t .:| .
leaders.zlready experienting ‘serious shurtages of clefgy'm;j'
he somewhat reluctznt to release :helr'clefgy to seryve in
the.military, The prefeu: relugtance would be compounded should »é
. . - §
reserve cheplains be involuntarily called to e¢xtedded active
duty. ’ ) ._ - w.
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RECRUITKENT OF CHAPLRAINS

a . - . -
. - . LS - *

-
- - .

6. An explanation of the manner. by whieh chaplains are recruited
&nd-the role of organized faith groups in aasietlng or. zeterding
the recruitment or retention of chaplains.

- !

'The recruitment of highly qualified.clegqy is &n important
:priority of the military chaplaincy, with the recruitment of

Ranan Cetholice prieste of particulear mphasis and concern. I't: is -

impeteti"e that a quality clergy ‘force capeble of functioning in
a complex &nd glutalistle religicus milieu and committed to the
principle of free exercise of religion as enhanced by a

commitment to interfaith coocperation be recruited, retained, znd

advanced to leadeEship positions,

—

Under the Miom of Department of Defense Directive 1304.19,

- "dated Juneri‘ 1584, entitled *"Nomination of Chaplains for the

Hilitary Services,' {Section A-3) cletgy desiring to serve in the

milltary must posfe:s a ccalauxe&te degree of: not less than 120

senester hours, possess Master of Dlvinity degree. or

_equivalent degree, or 99, emester hours of graduate education. !

Ecclesiastical endorsement, under the provielon‘of the above , ‘

fdlrective, is a‘certification of profeseional q alifications and

attests that the indivldual 13 a fully qualified member of the

|
clergy of a particular faith group. Under DoD Directive 1304.19,
faith groups may bec-me ecclesiastical enddrsing agencies by

. | <
applying for DoD recognition. The criteria for recognition are:

- ) ’ . - z‘.
A : 4 !
. - !
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. 1. Ee prqanised‘éxcluiiékiy or, substantially to provide
reliqi?us gcrvices to a lay coqstituency.

2. Be eble to-.exercise ecclesiastical &utherity to grant or
withdraw ecclesiastical fndornements. : '_ .

. 3. Be able to provide continuing vallda}ioa of ’

ecclesiastical endé{sementl. .

.4. Pe able to endorse clergy vho ere ;khlified to provide
for 'the free exercite-of teligion‘by #ll members of the
Military Services, the@t dependents, é&nd oiher authorizeﬁ

persons,

S. Abide by the applicable regulations and policies of the
Department of Defense. | l
. | . ’
The endorsement process was established so that the Government -
would not be placed in the position Qf passing upon
ecclesiastical qualifications of clergy; it is the enéorsing~v‘
agency and not ‘the Government that certifies an indxvléual as
clergy. ﬁpplicants for the chaplaincy. must éls? meet 1ndependent
geculhr réﬁ&irements’develpped by the services and applicable to

a1l seeking appointment as a commissioned officer. 1In . order to

maintain = quality'chaplain force, each faith group is requested

to endorse its best cietg?\for the chaplaincy. Faith groups have
been most cooperative in recognizing the military's need for -
qualifted-c)etg;, Qnd to the best o; their ability, endorse
quali}y clergy. .

L ey
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rt pfe:ent, the mechenisn by which the Services select from among
endorsed cendidates varies. The Army end Neky utilize a pcfiodic
selection board procgss intended to aelect the best qualitied

. from among all eng rsed epplicents. Althouqh based primarily on

secular'criterie. féith group representation is considered to the

4
-

extent necetsary to assure free exercice.

hd -
2

Thevhir Force-tﬁkes a slightly different'approach. In;the Army
and Nevy, cﬁaplain positions are necessarily based largely upen
individual aesignmeats to serve.units and ships (or groups of
lﬂipa), where chaplain services are availaﬁle from a singIe
providet. The Air Force, by contralt, is organized in a more
static manner on the base concept. This enables chaplain
services to be pro;ided more frequently on a team rather than
individual basis. "In such an environment, the Air -Force believes
that free exercisze is best provided by seeking to provide a range
of religious ttagitions within the’ chzplaincy team, Utilizing
&vailable data'on_civilian &nd‘Alt Force rellqioﬁ% deﬁographics.
as well as the objective of promoting pluraiism-within the
chaplaincy, the Alr Force develops each flscal year a list Jf
tequirements for chaplain ucceaslon by faith droup,*and requests
‘that each designated tggth group fuzninh the requisite ‘number of

its best qualifled candidates, .
Both approaches result in_bzoad faith group diversity with the

Chzplain Corps/Services. The 1,526 active duty Army chaplains

- >

3
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include clergy'trom 10) Gifferent faith groups, and B0 are found
smong the 1{&34 Kavy chaplains.. Althe:gh the Alr Force has only
850 active.duty chaplainsg, they are drawn étese;élj from 79 faith
groups. .

The "quota syatem' tefattcd to in a number of the letters
teceived from endersing agencies is a xvlenomer.. For a number of
yesre, the Army aqd ki; Force -~ with &n eye to mobilizstion

requirements -- based chaplain accersions on a consideration of

“the civilian population represented by particu{ar faith groups.

For the pﬁs; several years the Army has joined the Navy in
qutili:lng the ®best qualitied' selection process described above.
In 1981, the Air Force abandoned strict consideration of civilian
‘faith group distzibution in favor of its current emphasis on
reeting sacramental and llturgical needs and promoting a range
of religious traditions within its team orientéd chaplaincy.
Over the past five years, the military chaplaiuties have
undertaken a wide variety of proactive and creative initiatives '
for atttacting clergy needed to meet current requirements.
Recrulters are strategi;ally iocatéa sround the couﬁtty and are
sctively involved in visiting theological seminaries, attending.P
professional and enominational conferences and visiting with
the bishops of alrsCathglic dioceses ts well as the superiors.of
religious orders. 1In r{gs alone, Army, Navy, and Air Porce

L e o TP



Catholic priests. - L -

recruiters i:ade 88 geminary vlaitatloné; of which 110 were to

- Catholic seminaries &nd four'to Rabbinical schools. 'ﬂlrect mail -

cimpaigns io Rcman Catholic hishops, superiors, priegté,-ana
ceminarians aQ; being conducted with‘gollow-up visits, ﬁ;il. and
telephone contacth; Feserve chaplains have bLeen encouraged, ana
provided various incentives,. to perform recruiting activities in
their home communitie:, chutcﬁés, sxnagogues; seminaries, and
while attending denominational conferences. Ptofessionaily '

designed }ecruiting brochures have been distributed. ‘

-
-

The chaplaincies of the Ammy, Navy, aﬁd Alx-Porce also operate
and &re fully committed to a chaplain candidate¢/theological

‘/'

student program., This program directly commissions theological

"students in the grade of Second Lieutenaht/znsign, and encourages

them to zerve on active duty in a variety of sssignments, b&th in
the United States and overceas. There'are chtrently 401
Protestant, 98 Catholic, &nd 14 Jewish chaplain candidates/
theological studentl enrolled in the program, These concerted
efforts to atttact theologicel students early in thelr career
should provide signlfiéant future benefig; in the form of an
increase in the number of young clergy vgluntee&ing for military
service. The military ch;plainci;; are working liard to remedy
chaplain shortages in &n environment of ‘limited availebility,

with their best cfforts directed toward the recruitment of Roman

- -
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iq corclusion, recruiting tacceedi.;icepé where ov;tall thortages.
ar; acute _in the Americaq soclety.. The special ohbrgaqe of Roman
Catholic chaplains -will not be ameliorasted until the iuppii of

_ priests is increased. Meanwhile, service members are being‘véll
represented by chapleins of4a11 }aiths vho are-dedicated to
providing tgose nén-f&fth gpecific servléé# that are common to
all and to providing faith Speéific sery}ces to military members
who ére fortdnate enough to have access to a chaplain 6f their
own faith. The system utilizes abgug 3,500 well chosen and
closely managed military chaplains to provide worldwide support
for err tyo>milliop service ren &nd women in units ranging from
a few hundred to many thbusandl. 'In the larger organizations and
ageas; military members often can gain access to a-chAplaiﬁ of a
epecific faigh. In most zreas, hovever, the realities of a
*limited number pf chaélalns and a large numb;r og faiths among

. members make'it necessary for chaplains tb serve membegs of manf

-

faiths, : ) . .

S
-
“
. -
- -

Ve

e

| 1-29 . VRS .

” -

e e s ...../',.,.,.,.‘...,.._ S
!
L] - -




bl‘ . - ' LAY
’ " - ’ . .
i : . .t : , :
- e ¢ "o . -, . .
. / N * > : M - - " . »
. - o .
( - - = ] .
/I B . o v‘f;'. . SECTION II ‘, - o . r
- L : : . . ..
 DATA/TABLES IN.SUPPORT OF FINDINGS
. . . [ ) P"\
- g . .
. te 0 s, . . )
; ) A )
/ - o -~ ¥ . - '
. ) - . .' .
- Ty e _ * .
Ll - . ] , i '
) L} - '.-m' ) ’
- [ o ' |
K] . - i . A N
o : Pt - . . _ .
‘ -~ | ] - . |
b ¢ ‘ . ¥
. - .. N . . .’ . .
- - . i “ . R '
. : .
P |




VL BA Bt M 7S 1 LRGN IR T e U g T e 0l T e T AR SN T A R U St ) M AL, Ly g LMt b i A & Etthiidelas Sl Vel SRS S D G a PR e A L 1T R erery
. ) * v S L 245 e v e

rle b . ? ) \ . . M . .
e 100 | we's LN ] . teeo 0 L A TR
we e et e 0 w0 LTI S T TS ST L M T -
Ny & e U lee'e ¢ e ¢ e wi:_la BOLISIa) Wa0iivs)2I) JALivAsIa0) -t
. nes e Mate » Kl -0 Y e, W LL N I 1] : VINAN 20 BIIRISSY 1S1I M MIlvY) g
. TV N T VT (TTR T UL P LA Y » SR { [ Y TR wee BRI s TR L DI LIATE N T IR -~
: wee 8 e it e ¢ e e i © 8 MOLIVISSY W01 S MOwed vIiSIn T 1 193 3em0) H
ue w8 we LR T ] e 8l : 1M3410) WakB ‘008 & $H0ew)
e o LU N T 4 (T NI | we e, @ ECIN mLISIO0 21 1SIm) 20 SHIN0 o
.. U X T R N B U I T ues 1 Kee W 151340 0 S :
: W 1LY I ] we | me ¢ we'e 9 . IS0 &1 ewi3ed 43100 B 2 WdeN) . | .
' R T TV TH S TS T | TR 73 T U Yo ST . vl ni 0 Kl o)
. - .. LBl gt Be'le I%8 UL N TS KD L el nu .E_a in -.:: # 15180 51 8 OO !
e e LI (U T N T ] WY 4w o ) HIBSIadl ‘ew1) 301 603 2 0%
. , Uy W ue'e  tu o wees ¢ e M wee Ul (v ide! *u03¥)0e0l 929 2 0M0 P X B
. Lo e o wee M e i tiee e A 0D & 5 2 D) et
: uve Wl , uMi'e e e W M7 12 e Mt 15100 ¢! 43 £ VO . .
. LW & T e L e 1. e ¢ L T {] a_!s_ .BK. INRIMCI WARN 6 i Oweq o “ ¢
- Uy W W I U e wWee e e © £ W - .
K - B (1§} Wl bt we Wil wWIl W el . ] 1510 8 0w ey
. . W e LAy el ST MM uE o el TMN0N WL ol etuds 00-wliS1 80 o
_ wmee s W S U K uee & 100 VI 000 B WS $ed 38 M1 15i00 -
we et Wi s N 8 e W e 1080 WXL 151304134 115180
. : ties ool e N e us'e &1 wee R miistao c
< Cowee Wt T me e w... M e M Iwe 15180 £ $30:0 o SHONO w1 iS1W0
’ Y . u'e  kn oWt un g ui - us e U0 £ SIWISIE Ve Mlisiag
’ . I 7 T {4 b+ O S - THS { { XC I ey o 100 BU ‘e Apw01SSin Gav weliS]a) 'R
’ w0 . e 100°¢ , e wo'e $0M0 1S 15 AMIVING
* ©owee & RN e we u we'e 1000 39 Wenn
. I B4 N0 W W 2. 70T - S TT R ) 5 ineent o
ey £ we u b X W 8 wee 15180 81 wbsiidet \
. L, WY we i W uz LSOCT . ) ) 18 ‘e Bu 0w e A\
d L. He'e Ky we K uee W me « se'e W) 1Sl INie
- B ure ™ LOX IR A T X R S ' X 1 e Osa3 Wik YN, ~.
o I : -7 3 TR {11 uIe e uee &t U0 MY U e.-! £ WLIPIN0SST SSISSIu SSILeM .
- : , Uiy kg WY A U ML e U Ime . U::!: WemN ISHIM . ot
S UCH e UCTE e e 100 we'e . . SBOBKD 1Stion . Voo,
- ' T e u K6 K e XTI bee S Hee et e (LAl E.E 1M sStiene :
o : . L 3 T ¢ b O T B T T TR - (X NN VI B ' { X S - L3 . e - -~ ,
] M IR | e 8 1000 TR U N IR L I R SR 1029 LIV
IR e owte. e G0 e (2 e 9 e 8 - H)ANQ WVINRIAZSIed O D010 BLV1 JOSSY . -
- : : : W . N M, st mEe aw CIme Ll we aw « £ IEMN1M WIRN ‘601 8 SH N o . -
+ : e B 0 ¢ w3 e "¢ we'e c i IR SIS INIE ANSY o
-3 SO . WOG - a0 L O TR {7 - O3 T uee o uee el e, ¥leRQ 303m10d )i L
/.ﬁ.:\m W ln o uwee wa wd 9 ure u we's . A $Jeia) b ML BYDI8 N . oo
Y I e ues  m - e U e e 4 e N . SHOWH) WIISI®D - WIWK) dlany
T S BV 1 T ACTI LSS L B {71 S VAU T LTS T 3 S (7] A M1 &1 SDOWM) IStiss NIVRN -
. . R X nE 3 nee 0 e o ues ot S1IVIISIY IS11evE w0luim -
| we b 17X T &G 1 N {) e « nee g Oura) 2211 WAOIS14D 15106mI N WIS s
‘ use it ¥ e 10 T TH T CX T 2 03680 Wa)SHa} 151N WV 4
§ . Tome o . w0 e 1000 L IS 208 s CowSew Aid BellaRe s o
E W we'e Wl e W e W ) TN T 1) - _u!lu WORD SIS 18 ﬁw
& 5 " R eeeeene: smsesesesssmnensosonnanmene &
Ry L ¢ @i wmu ) b TR L wig o ) ' &oa aitv) - ) w
- ' : ) : : L - . &
: S50 B1v] M LOUONT eESKM * ' 3
i . nu ' ¥
a I. - ’
. .




R R SO AT L LI L E LR Y VT R R S S R RV S R 7t

[ \ Al
. . . ! . .
R L . ) e »n o ee L N 1060 8 THR180) IS1iend IIud 100
. Wil niwt I LA U T I T I V7 ) S VT 4 T L (" I U S TR 1101 : : ) IR0 0131106 On
o LYY STTT S Wyl L S (Y VR TS S 10" G {5 B {13 63090308 RN 8 o
Y T} e 4t we'e 1000 | e : *38) S8R ‘N011NIA0) 1515t gl b
. | ui'e nee 1000} e ¢ e DM 0 801N (Si1evs Wudl v n
e W ey ¢ e k\?.... € _ SHIIIMsAd 3¢ 01L¥1 20558 WeOliow
ure Wt T LTI S (T B T L R (Wl 11 B 11| . 5™
! Lure e e tiee W e B Ty 0w . ID TR E T
' N 14 14} 100°0 e 4 ‘e 8l A - . 3 el en0issI .
f we'e 8 L N T | L CX e ¢ BOLIVIXSSH MIWeO surmdisSly :
r e L 147 900 100°¢ e £300%0 INI0 Wity Lwiilie
Y W 12 e o ue'e M ;e e : 0D 15222084 1510041
~ W <o WS M ust UM IS MISA RIS waly SMowm] 1SI60u1 W
[V ey 0 ey W T3 I ) e o 950 B¢ 61 )W) WeBuRY
. e 100°0 . 1% e o LW SALIWASHTI ydaia)
L] IR T +1° 20 U1 & TR (7 T 77 L {7 P S Y 7 . . SHOWO WedUL)
1] U WL Ml o W0 M Mee, ol . 00 JEASSIN - WDeM) ey nia}
W we Ml uee & L O IS R (O) SR 1Y) * RN MITY Y F TS T e eTY) K
4] e ¢ 1000 R X I | W 4 S8 B WL 4wk Swsaps
(74 <2 T 77 S T A Y T I TV 3 T TTU IR 114 T /] . s
" e M e N 17 0 B (TN X I 71 ¢ : SISSIWIIA Samwagud? o
] e | ey w2 e & e o 8._8 !5.5. OLIINe WaOilss - WOlimelin] . -
o« e X e wee ¢ we U . 4503 DOOCLan0s B 82 IOWO Wadl ves Jial
& e ® we'e ¢ e g e [3 5 I T W S e
® ey o wee ¢ wWee w'e W : nlw £ SHON) WIAMGRY; LN)38 1 Nal
. . H! We Ml e 9 wey it we . SHOWMI 3MI¢ Windeduns (niu bl
] LN ¢ X I | e 1 N7 ] SUMD WISH0INI B0 10N INRDE 1 D 3d Ml
« e e e ¢ LU X Y ) LTI U SN SHOBN) SudeuddXal
L] UWe KL e U e M N . _ SHOWED (S11ve MMM e]
. ‘we ey 1t e uee sl uee @ - BISIn INIE ISHied andemddal
. Nt 7O T { S T T 4 e o tes ) . oy
" L X I} we 73 Y] wie N ILT 1) VRPN
1 e ¢ 100°0 1T 1% . w0 Wit i @ 23)m0) WanD
’ e 100 W — W —Iwe. g SI001 Clarr G S2IVIWO M IGISS1a0) WD
B ” uee o e P — e I e —f1 : 2 W11 W *SiSliad Wikn,
34 wee M1l e ¢ T ) T Wwe ¢ 3 CETE) ISI0MS N Wi Gwwant
. s ues Ml ke W L {3 e Wi : b T TR S TR TH ANITR T REY)
n U W1 we o 1T TV 7N ST ] — sodug
ot e Wt ot U e ol el sl .!. *iStion A AN
Coy ™ we ) B w'e §l o' M. . WSLLEIAE) 3iviS °3°n “iSliend YUR Ji4)
< .m\_ Fo{) uee s w8 Wy M e X 218110121550 Wedl1w *Siiicec YA 34
" atlh 43 e &1 e e @ e & iy GIISR NIEGe g Kdeaw) 1518 3v4
c&m a 100 ot Ciee ¢ 10 o ete ol - I TTUD S NI B T TR Y]
N s LTI T ¢ S T{ 3 TR - SR {7 TR Y VB 7 '3 J |1 M1 CIS1NILS *iSie0) 0 ademn 1544
1] w0 wee ¢ Wi ¢ wi'e SHOYM) Ra3a 10T™Y 28 LSrON)g
o W9 4l we ¢ e, e &R W6 R W] §SI40e1 N WAL
(14 ine‘e [ 1} 1080 ] 3000 4] 100°¢ I3 ‘ Kew) 1SI00= 1 W V0w ]
S 300 e 0 we U we @ A NUUNSH *SHIBN] ¥13daial Wil 1r3wa)
R o ¥ee T ey 1009 we 0 & WOLIVINSEY ‘S e T RIA) WL ZSwa)
B - . 1 0 TN ,wme ¢ e we ¢ 6o ¢ . 11077 §7831a4 WO IINNA)
¥ 1770 T Hee I nee W tee % ey o . NIsIT 2 1) Ies W 1wWAA)
L Ol I 973 Votiee 0w Ty w b OO T TS B T 0 I 11 ¢ WIBK) 1wairl) Wi Tew)
. my R e 0 e ) e ® e F2 o STIT T ANE )iy V)
Tt (VU I Y]] e 18 e W e W ' & Wishy UK 8 2w MR
. S I ) Wy, o e 0 e R Y ' 11y ¥1vd WD
' 7o BT 4 6.:.._ DT T 1 o R (1 200 T 0 S 11 S 1Y A B ¥ : 3 e WA




e
u3
e
¢ 06
| Z )
e
R N
pAIN)
W
n...

W

¢ ey
1

- 3070
ut
Wee
pUigy ]
0es

b { Q)
ui'w
)
< nee

300°081

1044
1w
e
tiee
use
uee
e
e

‘ar -

ey o St Gy pa
A AL AL L eSO

i 1080l

v — -

e
®io e
e
& e
szt 2000
woowee
sn UM
un ue
13 e
© ue
T e
W,
S L
I LX)
w9
wL 0°
CE
mm
R L
» e
110 1
w U
u W
N L))
@ e
WU

R X ]

13 0w
"oy Ul
Y
L] 10070
4 w'e
1% 100°¢
o e
L] Tee
W 140
u e
ue e
[ SR ]
L 4] 1e'e
180

[, M. < ]
ULl

S8 e
13 LN ]
wee

14 1900
[ ] we'd

W1 10001

.

U
wee
gie’e
1070
e
w00

'z=ss‘*"§?~

- mBEE fgETERETCC

s2R~"
1

o~

-~

- "N
8

el

el
[ 3]

wiel

. *ai a1} (5110 N0
: 0D RN
r aon s

omuS “gwea) ‘0] B9IEdIESIed )il

WA DU 8l 60w wisdiatsiud GL LA

WDl ivegdial 1000 WisHeids 43Il

. v 1516 iR

. Teie) #4000 U,
) WISl QI

vy ® WO1IPI0SSY 151 wSHMIED aviwiind

IMMIM0) 1S1ieve OIS Bviewe @
A awkm0) WLSIEO VRIE ¥
P I:-s WD a0 15008 3 Y
SISOND4 KStiovd DoIMINGS
SU PRI 181908108 BUININ0S
, 01 1aba0) 1511ewe BeMLDSE
vevw) B ¥R ‘THNIM0) WD ISILeW el RIARDS
2 DEGS) WEND ‘SUNLS €I “SISTIndAkY St mINMK
- 8 TANIAN WS ‘S 3as) 1m0
TR TR "
W I OMIYY S0
C O S8Y M 15190 $ASIE 0 WO SN w0
£ B01IVI0SH WEB ‘SPUWNO 11t WVEN wew
IIBN BIN0R 40 BN NIBILACSDNS 6wu0 8
wee) WAXSL4) OMBIN,
$3OSW) SN
[ TR R T
VN 8 wdew) Cuidi
132 R TTHT "R YRR
*4364 “MOAM Cu- bel1SLited
W1 EOLIRMR0Y 1SIEovd Wadlivm DAISS Y04
DU ‘vsa Bet 81 WedQ (SIOMIN WMiluind
:lu.: AWSTUS G SHIVIRO" UAN) BelBliats e
$MdefA) ouludtdithed
L vsA B)dw) wishidided
ST ST S SO TTTLS
. (R Th TRV Y]
waoliveadinl 00 $33a1 U Weisddini
$3 0] WAl
31 ‘a0 1 nerd WISENINM
e 1} .! B L0 S3MER WM
o Saa1311e a0
. SHwu) ISHAd 3 Mib
*uulisy) *1030n1%8
U 0 byl33i0053%4 3620510
* . Dl “wlladee i wrm) 2020niNR
“Jl *SpN0 drrtwis INI 038
SonlIns 0 MIIDM W 81D

.

)

o)

9D

DI $ LN I

& bi——

c 0 0o 0 0o o0

(




s T e RGNS R St ARG At th i N DA i

3
Wt we ¢ 1°¢ ues 1 B3N 151000 W1 1P
. e uie 1 Wy ues 1 () “WIAY) “Sa) 28 BSSY 301 W) it W Y}
w3 wee ¢ Py 10°e ’ 1wt Vo Shaites Wil )amead
> . LUt R we 1 uet " C e WMEN 2 W0ew) Dhes Wi )VISewa)
“ute o ure me ¢ wee T N 0RO Ieeed) WA Yaee)
we o ure | e g e 9 ! ) W) W01 7S 3emd) W)I 1 3ewat
ury ¢ " Y u's 4 T NIk 8 KD W P!
1T ZEC S V' AR S 1 VA B 1( X S SIS 4 . ¢ ©udem) Wedsie) |
* ues o uiee w0 e 7 - 41880 N}g w1}
we ¢ cwe 0 wme ¢ ey e " I0N0 WIS )
—_— me 100 , we 1 ues —+ WOLIVI0T5E SEDIAY WAl inas Bat)
WY L U1 e e udISa) SviiSIanD Tl v desut) Ml ivas F5ad)
. TR w8 ficce ¢ N g WIS B RHITIXNGY (81iat W isan)sad)
et T X ) we ¢ s 2 ' . - 40 B0LIVI0SH Wesliwe ‘S B3N] WHISING Wud!iveviad)
- L Y ' e . uie 2 DL 13000 YOS BeXladN £ M0N0 KCHISIEQ Wi 1e)vamd)
1O 0% wee ¢ uee o . VaDN bisk 6l Dadelad) Wkl 1i3 2 §MOs)
we 3 e wee 4 ute ) E1% 2a1iSING 8L (S180 @ $30)
w'r ot mr wme ¢ wer X 1S10K0 5 53 )
) . e | e w'e 4 10 ' L ISIe0) 5D Bden1 ) 8110ee BU 2 wdemd
. By n e o uee T, wel W Miwin Ju 2 W0e%)
75 S B T ZN L B (YL B ) 1N B (0 :-_a ME-EUINY B 1SIm) WSN 8 0N
e 7O RO S 713 TR TN | X T J IS TS S B | . QISR ‘aw 130D 000 o8 K3 .
* me u e ¢ wme. ¢ ure o o) Swsew) 68 8 .!5.
w4 ure | w'e ure 43batud © 608 8 KOwNI)
. e .M We- ¢t Cwé 8 uee - .8 P . 1510 M 009 & 1eh)
e, & wee - e 9 {3 T S . Dasalag) R 89 2 owud
. . Vit I ure L wi'e 3 e ¢ : S IM% AoliSle
. we gt we ure g ue ¢ . V2D ik G K620 §headsXs ey’
’ ue « uwe ¢ e ¢ IO BT 100 WaS1A 151533 WIS 1ea
‘e u w w3 w0 wer ¢ ~ J5H00 § $3OLO Gw SROWST u(1Siw)
: ’ e [ JORE ' o SR B B Hel » ' USIDO a8 S3WIEH 00 W1isIw
- : . us'e 6 we iwe'e 10870 M_ EIN[ TN aovanissia oiss welifiamd
o ‘ . ure ¢ uie 1} we we $3000 VAP “Wi iRV
. ¢ Heo .8 -t e pLX] . . ] JM16 Wyisl)
% " . we ¢ w1, wee ) we . . . ’ " sdudt ¢
‘6 . . . 70 T L U tes°¢ uee o §wN) hei5di0n INI4
C . . ure 0 . wie b wee 1wy 2 P f 00 sl e Deie
- : WY ). e Py uee 1 P T IR ) 1T
R . ‘wey 4 e DT ° ues 4 ’ C o RIISSY Wieds e D
i B ¢ eTr e 8 e ¢ . VNI 8 GINININSE AMBISSIN J8iione
24 p e TR IS 8 ure ¢ ure . - Im)m0) WeM) Wited
b . - o7 ‘ i TS R we we " wee - | S - WAL G114 B IS asita S L
. WUt WT T, § el L. £33 DL uvimese ©
U (3 M BRI - 3 TR T :.m " , 10Ux) WIRIAIS e Enat il HvIdS8
W ant o \u. ty U 11414 SEY | R . IB0R150) WANA ‘s & IIMBSY -
we ‘e e oM e A . PSS TN 31T 2
Wz n et X ...r [ * v WA DU B SROMD 1SHIavE WIIeM
we ¢ [YPEN i Nre o o - QOHIVINSW MLievd 530N
B U me g nwe W) I W01 SSINI wEN
Wit oKte Ty IR e WAL 100 s
e . e E - . . I X3M0 WIRR ‘w180, 1w
DA ey T o4 om0 . . ﬂ.nlm:
£ K . . . - - . 0 . o .
o 008 01lvE AL LOEIAT K1V Y . PR
vy . . b




4 * N
4 -
L
< -
. . . ] o . e
WEw @ weel o wewd g —  wm )
1 we ¢ me ¢ ({3 ] 0 018N ‘
‘ ey We'e uee | . S0 mOLIVIOSSY S hOwn) 4i1ae
‘ we 1 __.ngg g we ¢ WO WA HDe) WISO Dl 4)iim -
WDl el weer et wits ot S W3nm) iS160ut W TN N0
. urr sm M n ur o« 15180 20 W33 81110
’ Kie 00 we ¢ . WOILPI20SSH £S) WSadaimn ovivniiaa vy
t 7 T 10070 Juee LuMls0) 151 Wt 123ra) wiss e o
W wea s et W T wen K1 : . NR1IBMI0) 131140 6o ein0S "
. "ty w9 ue u 3 DuR1S0) WM $HVIS (1 I-S1511808Y 4ot iEMAYS c
I uie 1 wee wee ° . 0 IMim0) WOk ‘CROMO 31 sm e, ’
4 e 4 ui°e [ N TTTTTure T r—— - ;I.!’n’!’if.
. DAL LY cueR I wenw we wew - ur BQ U B2 g
. . . L . v ¢ uie 190°0 S 70} T . 4 SAL 48 1L SREM 48 OMNO UM IevaagDe
/ . : o LS X we < o IR T VTN R £ UV WWD SR iSTm ol
- ) ) W i LY we e 9. Il watn @ 0w wivliisdsd Eme0sdg
. : e g e - wee VU B R . <L E)ew) WadS143 Onvide
K W wee ot e ¢ wes o . G 0 0RNO st sk
. . W oW ute g e a we 4l B! KIS 1SIime Wesiioe MISSIraons
‘ . MR & T { e we ues 1. V54 M b1 WD iSictes e Midiuied
WS % M3 O et w  1ec u .Y W50 B 62 Cad WILHIASS I
v -t we » b+ S B 4 W' a %0 ] OB Ui LZaW3 ewiudiaes dd
' . nt'e U 170 S uee ey 2l B Runzi W
T . . Uty o we 1 T T s 9 WOIILL! 060 SN B WISk
. “ nie ¢ we ¢ we ¢ ure .+ 003 8 W0 WISB el
A e W 3 we " Y uee g 31 OO0 M1 S0 $31 Wu XSSV WiSdIMiuM
' . ’ : . ute 9 e Wity 2 we W00 WINLARS e 3000H1 )
) oot . Lwe 2w wWe 8 uve , . [
‘v . ’ oS w8 wie uwe ¢ ul'e ¢ "3l ‘Seu) Gevryis Tuie 83
. e N W o0 oume g 77 I e IMMIA03 1511008 wled win
.o B B+ X I | 3009 300°0 uee $308M0 41irant) B8 UNNC® Wed (e
LI S « WL % Wy {0 L (R T S} ML TSN Wl 1518 Waolin
’ - . oy : Wi oo, m1 e i wee o NI 0 paiiadal) IS WalIW
- Y S b, w2 Wy - e ure ¢ SWHTED 0 MW Vi
4 .. . et T u'e g ue ' g ure - T . QA ol 0 ovlavam
: Yoo, s P WY e w1 ues 4 , . . b TR e e
s . T e o d iNT Wl Wt ® e »n Nt o IS INSSIN - MOMMD Sus i)
4 . WL, M mT @ @t & wt g NI 8 0N KN —
- . . ' (Y I e ) W'y ey USRI ISi1om MIRIY
c ., , - . SRS L I I ™4 T B Y7 ST 1) wt o - - slan
. . e . . L wee g )] w4 wee SDOSMI 411Nva) 58 YINAT Wao! tvea Jist
e g ’ : // U o we 0 ¢ uce o TS0 Jovhas 0 Wi 0 WIeWD Wead! fvas bl
! . wiy [4 nee $ Wwe o el S 4 SH0U) WinRres (20 dd T80
. 5 B uts 9 e e e 9 : SHOMMD JUIS Winkoraate 10260
|t , S . . uie ure | wme I T S £ QUSROG %02 1ok S IOURD B ded ved
! . : « n\D,OW\I\’ * we o PN i) ' ue'e ] b3S T | —_— 28 ROLIYIXSSY We s *SiSii-ci Wy
s . . ‘ Ky g 3e°0 e usee 03 (S100M1 N Wibewyd §
. _ L - Wz e 0 us ¢ : 8010120559 WISRI)1a34 Vhssie VMY
N . . ' . R {1 5 ) e 308°0 we gt WRCLINEE SHEISINF dev 10W) L 4340111420503 My
’ L . R T T i 5 o e "o . T XMIm0) He1s (2N *SiSiied 1) Diag
' : me we 3 me ¢ ue £ 200l PiSe WMAliw ‘S1SIIad 2 g
8, . ) . o - {3 Y] wee g 'Jﬂu ] e VXAl AleN 20 200D JSIeNI M Dieg
v N ' . TuEe 1T ey % Bee, 2 R01ITIES *)1102)v5) wes i) Jleg
T . . RO 5 wes e uee g SPOUM) 331 Wm 3711w 2814
usy e 10070 i E X DN TRTTET S [TIR ST . Y]
Lot P .
} . .




BN - : -
G er e . T Las )
SIS " -~ > s :
o . i
P &
. \ Foe

/ T *. . WUMBIR-OF YAITH CROUPS - -
RECOGRIZED AS- ENDORSIKG AGEWCIES
BY THE DELARTMENT OF DEFENSE
. 7T T1975 70 1986 - ;
"7 womser, 0 NUMBER .
YEAR * RECOGNIZED DELET
1575, o 2 | . o
‘1§76 3 . . 0 -
1977 . S
1578 — - 2,
1979 : 1.
1980 . 1.
P ) ! ¢ 0

. ‘}
LI N
. )
. Y 4
* -
(4 . . .
-, .
- - .
et
: <
i ]
’ .
/. -
. .
- )
-
& B
. -
. s
. . RS
. ;
’ .
i . H
-,' _ X L it .
; ‘ e
{, - ) . . ’ - -
,

..

TOTAL
E NIZ o

- 10 |
“m
ns
119
121

128
136
140 -

.-~

REe ..

e

OORAL WISV 35 e+

Aca LU DL Y




o . . w
\: . ' . ’ ’ . . - . °
w R . SOLVI0I 31W0S/SILTUNG
‘ . . . AWV M01LVINI . SIS ANVS NOO LW WS
. S s sal weviun WOLIVIISIA WUOISYd  MOLIVONGIN JIHSHON RIMOY WM
. . LN MOISSION WG/ AL NINY ONISNIOD . NOLIGNVI3Sd MOKM3S  SAOLLVI3Y 31080
. . © $IT/ 015535084 191134 iy dIRSIOR  SWVeS0Nd 13m0
. s R i wi1vane3 MITSNG  STIANS SNOISITN Aty -
o . WRIss1cad WiLSh
. .. L] . 1] .
. ! . . : . o : . Lt
‘ R 7' .o oA - L o u BV
. . - , .
), . _ . 1000 u ok R T m 177 1 uly
, . 1001 1 . ui 10 m m i
A . e =~ N . g
4 .. .A.‘ ' ) . / . . N B : i e
m. ' SeUEE R " u ul- us w w kom
-3 o o R LTS, ™ ‘v NI 5000 SIS N1 :
i | a e . RAISSLOW o I $0191138 .
By . . .A. .n.‘ § ) R . .
. . N . - , . .
_ B . o S , U3 WIS 4E, o .
o SALVIAND AWLINN A8 ENSISN SISV
* ° . ‘ * ) ) * .
1 ' . ' f .
& . . . - Y. .

11-7




- - -
-

CEAPLATN TASK L1ST . . | :

i — : " - y .
. . . e LY . .

) . This data wss collected by tha Navy Occupationel Dovelopment -
&nd khalysic Center in 1581. A total of 327 tuisks were identified,
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\ Perzonne}l Administration . o - s 3
Manpawer/Facilities Management .. . ) : . 33
Financial Managenant .. b
Supply/Material Management . : 3
Contract Management . s . e ¢

‘. WORSHIP: . SRR Be

, Planning Worship Seryices A . o g

Training Worship Leaders . ' . '
Cohducting Religious Services, . .

PASTORAL COUNSELING:. : ’ ., “
. Counseling Administzagion . : : . .
- Counsecling Sessions - .

- Ministry to Hospitalized/Sick ’ .
Family Services . - B
Pastoral Visitztion s ' ’ 5!

EDUCATIONY .
Educition Administration . S . ;

- General Education - X 2. . _ v
Religious Education : C ' . ' 4

PROFESSIONAL DEVELOPHINT: - E
Chaplain Personal/Professional Developmtnt . B
Management of Chaplain Professional’ DeveIOpment. °, . ' B
General Military Activities . ) PEN . o
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3 1 rrc 813, s;m OF REPRESERIATION OF RELIGIOOS FAITHES IN THE
N B . ; T asnzn PORCES . ) .

k ‘3.2 (2) S?UDY.--tho Secretary of Defense shall carty out a

"

. . 4 stuay of the taitb eomposition of the chaplnins of the Armed
. 8 Ferces. Such 8tudy‘.shlll include the tonouu@ |

s

6 (1) A»statlstlcaI listing of the faith cozposition of
) the Ar;‘d rorces nd ot the Corps of Chapleins, to. )
.8 i{nclude &n anllyli ot hov the number of adherents to‘ . ~.
.y talth groups is dtt :nlned.
, -0 (2) An anulysit !’the benefits and detriments\to the
' a1 Arued Forces of nlih the demographic distridution o
12 = Zaiths anong nonbers 5: the Armed Forces as @2 guice to
13 the falth distribution vithin the cOrps of Chaplains. *
by I “(3) An snalysis oi he tige devoted by chaplains to _
.18 : ;;ch respongibilities &s\sdninlttrntive ta:ks. conduct otl
. 16' ellqious services, and' sunseling, with particular
17 emphaslt ‘on the time devotod to talth-:pecific tasks and
- 1s ‘' to non-zuth-zpe:usc :ux} : ‘
19 - (4) "An anulysis of tho pcraonnel polxcles for
20 .nanaginq the Corps of Chaplains (1nc1udin9 the geparation
3 of chaplalns for fallure to a%hieve promotion), &nd the
22 etfect of these policles upon &he falith eompo:ition of
Pk the Corps of Chapleins, to 1ﬁcfbde a statistical analysis
24 ) of the etfoct en the current Zagth distridbution within
25 the Armed roreas today if all thkso chaplaing
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lnvoluntarlly released from duty during fiscal years 1980
through 1’!5 had been retained on &ctive duty. untll

213:&1 year 1686. ‘

A

($) An analysis of the benefits &nd detriments of

tours of duty for reserve chaplains for the~purpose of

altering the faith comporition of the Corps of Chaplains.

b

2

3

4

S A uzing Qredt retcntions, continuation boards, and stnndby
6

?

8 Y (6) An explanation of the manner by which chaplains
9

are recruited end the zole of_otqtﬁizcd faith groups in

10 assisting or retarding the recruitment or retention of
a1 cbaplaina. - .
12 (b) Views or Faitu Grour Omc:s.-ro the maximum extent

13 po-:lblc. the SQctotnry shall seek the views of faith group
14 ‘offices that deal with chaplnins. Any wxitton coanént
1S received ftoa any such ottict shall be appeudcd to the report
16 under subsection (c).
17 -+ (e) RthRT.-Thc Secretary of Defense shall submit fo';he
- 18 Coanittce; on Armed Services of the Senate and House of
- a9 Represeﬁtat!@es & report on the‘stu under subsection (a).
20 ?he.repott nhéll include each he watters described in
2 pataqraphs (1) through (6) of Quch subsectlon and shall be

22 :nhnitted 7.0 later than Januarv 9. 39!7.
AL ‘
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Dnring their coneider-ition of tho Y965 Departnent of’Defennc -
Authorisation Bill, both ihe Benate &nd the Eouvece of Beprezentatlvel
approved . cnendnentn concerning religious prectices in the Armed °
Yorces. In viev of this ection I have dectereined that thil ..
Depertment will conduct e study of the feasibility end propriety ox
granting additional opportunities for me:-bers of the Lrnﬁd Yorees to
observe the practices of their reIigious faiths: This memorandum-
esteblishes the study group, fixes responsibility for {ts
operationsy &nd sets forth the -chednle for completion of the
.tudy. . . l,
The study group will be chaired by the Deputy Assisdant ’
Secretary of Defense for Military Perzonnel and Force Kanagement and
will include as members the Chiefs of Chaplains of the Military \
Departments and a senior line officer from the Army, lnvy. Air Yorce
and Karine Corpa. The Judge Advocate General-designate.of the Eavy
will serve as the legal sdvisor to the study groupe. The otticarl
appointed to this study group are listed in the enclosure.

The Depertzent ot_tho AMr rorce is designated as the Executive
Agent of the Department of Defense for the comrduct of the study.
?his dcsign&tion includes tnthorlty to:

-e tuke all cdministretive ceticns. cppropriut. tL tinely :
co-pletion of the study;

~= cstadlish subcommittees und vorking groupt. sLd

e= levy- the Dcpartnontn of tho Arxy and FKavy roﬂ expert
s personnel supporte. . '

The gtudy should sddress the issuee of conplisnce vith nud
podification of uniform regulations, dictery rostrietionu. scbbath
observance, and fccial and tody hair lemgth prectices.| The study
ray sddress other relatcd Seeves. It 48 xy objeetive that the atudy
vill erticilete an approcck to thece temeitive Sasues tbut will
pazimize morale &nd éiscipline as well &s.tke opportuntty for
‘exéreise of freely ‘hsld religiows teliefs by mentcrs of the Arued
Porcees. 1. &ok &106 that Sho'ctt¢y,sropcso etcuaaroc that vill




' 9
;_4Q¢r,hsve tdng hcld the vtov that norulc &nd dlaetyllnc ere ¢onsistent
e

charge this panel with 'the resptzeibility to cndeaver go
g-.grcco-nond inprovemsats: to an alreudT exowpxdry eccord.

.. ‘

In 4ts ddltberttteng. the

t¢udy grony &hotld oolleit ﬂnd\
."evaluste the vievs of toth gilitnry cad civtllnn rell;ionc uud
4raeacon1¢ ucholsrn

i

\

?he study group chall provido en. 1ntot1- report conceruin& the
progress of the study to re by December 1, 1985,

A final report of
thc ‘committee, to Ltnclude epecific recommendctions and cupportxng

‘rationale for De~artnent of Defenge policy on this subject, shall
be yrovidcd to. & 'by February 1, 1985.
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vxxlxgg HE. Taft, 1V

Enclecure

'u"ithich' ss8t majority of roligioul prectices 1in the United Btates,
' and




